POLICE
DEPARTMENT

CCPD TRAINER(S) CRITIQUE FORM

To ensure that the Trainers maintain a high level of skill, performance, and interest, this critique form
is presented to the Trainee for completion. It is to the Trainer’s benefit that he/she knows the
impression he/she is making on those he/she is training. The department believes that a Trainer(s)
who is truly interested in doing his/her best would welcome this type of objective feedback. With this
in mind, the Trainee is requested to honestly appraise and evaluate his/her Trainer(s) in the areas
listed below. You are asked to sign your name to this critique, however, when all forms are received,
short paragraphs will be written about each Trainer(s) using this information and information from the
Supervisors. Please complete both parts.

TRAINER:

PART I

1. The training program is primarily concerned with training and evaluation. Assign percentages
(to total 100%) to the amount of effort your Trainer(s) exerts in each area. (Example: Training
50% Evaluation 50%)

Training Evaluation

2. Using percentages again, indicate how effective you feel your Trainer(s) was in balancing the
need to treat you as an individual and the need to complete the structured training program.

Held to structured guidelines
Adjusted to deal with my strengths and weaknesses

PART II

Circle one of the responses which are beneath each of the seven statements below. A circling of
poor or fair must be explained on the lining following. Average, good, or excellent ratings do not have
to be explained. Please do not give one of the latter ratings just to avoid having to write.

3. His/her ability as a PROPERTY/EVIDENCE TECHNICIAN?

Poor Fair Average Good Excellent
Explanation:

4, The example he/she sets for you?
Poor Fair Average Good Excellent
Explanation:
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10.

His/her interest in imparting training material to you?
Poor Fair Average Good Excellent

Explanation:

His/her knowledge of the training material covered?
Poor Fair Average Good Excellent

Explanation:

His/her skills as an instructor/Trainer?
Poor Fair Average Good Excellent

Explanation:

His/her ability to communicate with you?
Poor Fair Average Good Excellent

Explanation:

His/her application of honesty, fairness and objectivity in rating you?
Poor Fair Average Good Excellent

Explanation:

His/her overall attitude for the work he/she is doing?
Poor Fair Average Good Excellent

Explanation:
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List the area(s) in which your Trainer(s) puts forth his/her BEST effort.

List the area(s) in which your Trainer(s) puts forth his/her WORST effort.

Your name
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